Important Changes to Apprenticeship Standards

The Specification of Apprenticeship Standards England (SASE) has been developed by the Skills Funding Agency, National Apprenticeship Service, Department for Education, and the Department for Business Innovation and Skill. It sets out the minimum requirements to be included in a recognised English Apprenticeship framework. Compliance with the SASE is a statutory requirement of the Apprenticeships, Skills, Children and Learning  (ASCL) Act. Level 2 Apprenticeships are now called Intermediate Level, Level 3 are now called Advanced Level and there are now Level 4/5 Higher Apprenticeships available in some sectors.

The new parts of each framework are
Competency Qualification (NVQ)

Knowledge Qualification (Technical  Certificate) only in some frameworks

Key/Functional Skills Communication and Application of Number and in some frameworks ICT

Employee Rights and Responsibilities (ERR)

Personal Learning and Thinking Skills (PLTS)

On the Job and Off the Job Guided Learning Hours.
Competency Qualification is the qualification required to demonstrate competence in performing the skill, trade or occupation to which the framework relates.
Knowledge Qualification is the qualification required to demonstrate achievement of the technical skills, knowledge and understanding of theoretical concepts and knowledge and understanding of the industry and its market relevant to the skills, trade or occupation to which the framework relates.

Key/Functional Skills depending on the level of the apprenticeship, Intermediate or Advanced there will be key or functional skill requirement at Level 1 or 2 in Communication (literacy), Application of Number (numeracy)

There is now also ICT level 1 or 2 in some frameworks, this may not have been in the framework in the past but after consultation with industries the feedback is that ICT is required where it supports effective performance in the occupation sector.

ERR Every apprentice must achieve the standards attainment set out in the ERR national outcomes. To achieve this, the apprentice must demonstrate that they know and understand the 9 criteria. Some frameworks have an ERR workbook, others the evidence is part of the competency or knowledge qualification.

PLTS Every apprentice must achieve the standards of attainment set out in the PLTS national outcomes. The 6 criteria are Independent Enquiry, Creative thinking, Reflective learning, Team working, Self management, and Effective participation. In most cases this criteria has been mapped to the competency and/ or knowledge qualification and a mapping document is provided.

On the Job Guided Learning Hours each framework has a different amount of guided learning hours, this must be clearly evidenced and relates to training which is designed to achieve clear and specific outcomes which contribute directly to the successful achievement of the framework. Examples of on the job learning can include side by side training for those new to a role, coaching, job shadowing, supervised day to day activity and email updates. It will also include the competency qualification.
Off the Job Guided Learning Hours can include inductions to the apprenticeship, feedback and mentoring, briefings, assignment work and study, review meetings, one to one appraisals. As well as traditional learning methods such as online and distance learning, training workshops.
Training Solutions will work with you to ensure that all of these parts are in place, we are providing a tracking document to log the guided learning hours for on the job and off the job. Please speak to us if you would like further information on the apprenticeship frameworks or to see if there is an apprenticeship in your sector area.
